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City Manager
Eudora, Kansas (6,200 Pop.)

Eudora 

Eudora encompasses 2 square miles and was settled by German Immigrants who purchased land from a Shawnee Indian
Chief in 1856. The City is known for its excellent K-12 school system and enjoys a short proximity to the University of Kansas
with its educational and sports opportunities, shopping, recreation, culture, and museums. The City maintains its small town
charm while positioning itself for future growth in residential and commercial development. 

The City of Eudora, Kansas, is seeking qualified candi-
dates for the position of City Manager. The position
reports to a five member City Commission and oversees

43 FT employees with an operating and capital budget of
$14M. Growing 40% between 2000 and 2010, Eudora is a
community located between Lawrence and the Kansas City
Metro area with small town charm and easy access to big city
amenities. Eudora still has the best that small towns offer – 
close-knit, established neighborhoods, a sense of 
community, multi-generational interactions, slower pace, and
wholesome activities. It is the best of both worlds.  

The next City Manager will be a recognized community
leader with passion, vision and excellent communication skills.
The ideal candidate is a team player with outstanding commu-
nication skills and strong experience in economic develop-
ment, utility management, and municipal finance. Key to a
candidate’s success is their ability to demonstrate how they
can take action to continue the positive strategic direction 
of the community, build relationships with community stake-
holders, work well with staff, and become an active member
of the community. 

Qualifications
Residency, possessing a master’s degree in public administra-
tion, and 3-5 years of progressively responsible experience as
a city manager, assistant, or the equivalent, is required.   

Benefits & Compensation
Salary is dependent upon qualifications and experience.
Benefits include: 100% City paid health, dental and vision
insurance, long term disability, and KPERS. Health insurance
options are available for both employees and dependents
(employer pays 100% of single premiums).  

Selection Process
All inquiries related to the recruitment and selection process
should be directed to Art Davis at 816-898-1962. Interested
candidates should submit their confidential cover letter,
resume, salary history, and eight (8) work related references by
email to Art Davis at artdavis@artdavisgroupllc.com by March
26, 2013. A full background check will be conducted on all
finalists prior to an interview. (EOE)

Art Davis, President
PHONE: (816) 898-1962
ArtDavis@ArtDavisGroupLLC.com



• Vision & passion 
for community

• Exceptional 
leadership skills /
work ethic

• Good listening &
communication
skills

• Strong financial
management skills 

• Willing to be part 
of the community

• Keep Commission
informed individually
/ collectively

• Acts on vision
established by
Commission / 
community

• Knows policy 
making rests with
Commission

• Community 
ambassador

• Team Player / 
collaborator

• High level of 
integrity / personal
honesty

• Open minded /
respective of 
opinions

• Backbone with
strong sense 
of ethics / follow
through

• Focused on 
community
advancement

• Ability to wear 
different hats; 
people-oriented 

• Willing to engage 
& develop staff /
build consensus

Characteristics, 
Skills and
Experience 
Desired in 
Candidates
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The Organization
The City is governed by a Commission-Manager form of government with a City Manager assigned
to oversee daily operations and staff.  On November 6, 2012, the citizens of Eudora voted to transi-
tion from a Mayor/Council/City Administrator form of government, to be effective April 2013. The City
Manager is appointed by and reports to a 5 member City Commission, with members elected to 4-
year, staggered terms. The Mayor is selected from among the Commissioners annually. The City
Manager is appointed by the City Commission and is responsible for implementing and carrying out
its policies. As chief executive officer of the City, the City Manager exercises direction over all munic-
ipal operations; appointing department directors and managing the City’s operations and fiscal affairs. 

The City employs approximately 43 FT employees and plays a major role in the community,
including the management of five utilities: electric, water, wastewater, storm water, and solid waste.
Additional responsibilities include overseeing various functions including police, fire, public works 
and streets, parks and recreation, community development and planning, finance, and other admin-
istrative support functions. 

Staff Development
The City has undergone significant staffing changes over the last three
years. The City Commission is eager to assign the new City Manager
the task of developing leaders and to implement a modern human
resource approach toward managing the organization. The new person
should be willing to work with department directors and assist them to
achieve organizational goals and implement their strategic plans, while
simultaneously linking activities with the broader vision of the commu-
nity’s future.    

Economic Development
The Economic Development Plan adopted in 2009 is reaching the end
of its useful life. The community has targeted three priority areas for
development and redevelopment: Downtown revitalization,
Nottingham, and expansion of the Industrial Park. The new City
Manager will be expected to re-energize economic development efforts
and provide clear direction and leadership in this area. 

One unique opportunity involves a joint initiative by the City and
School District to market 15 acres of property, formerly used as an ele-
mentary school, for retail, commercial, or mixed-use development. 

Strategic Direction
Over the past three years, the City’s
Governing Body has taken steps to
strategically position the community
for growth and success in the future.
The City is currently constructing a 3
million dollar public safety building that
will house both fire and police opera-
tions. In 2007, the City constructed a
Recreation Center and a new pool
which serves as a great amenity to the
community. Strategic plans have been
adopted for the Parks and Recreation
Department, Fire Department, eco-
nomic development and street maintenance. The new City Manager will be charged with continuing
to implement these plans. The City Commission is committed to holding strategic planning retreats
with the City Manager to prioritize organizational advancement each year. 

Mission Statement & Values
To provide services in an effective and efficient manner and to enhance the quality of life for the 
citizens we serve.
Vision: Our work today will be linked to the goals we have of improving service tomorrow
Teamwork: Intra & inter-department collaboration is essential to provide efficient/effective services
Professionalism: Our actions, appearance, and daily work will reflect the important role we have in the

community.  Members of the organization agree to be accountable for the work they
perform and how it is performed

Learning: Continued staff development and deployment of best practices will be used to
increase the effectiveness of our services to the community


